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All Contractors are expected to comply with the Immigration and Reform Control Act of 1986
(IRCA), as may be amended from time to time. This Act, with certain limitations, requires the
verification of the employment status of all individuals who were hired on or after November 6,
1986, by the Contractor as well as any subcontractor or sub-subcontractor. The usual method of
verification is through the Employment Verification (I-9) Form. With the submission of this bid, the
Contractor hereby certifies without exception that Contractor has complied with all federal and state
laws relating to immigration and reform. Any misrepresentation in this regard or any employment of
persons not authorized to work in the United States constitutes a material breach and, at the
College’s option, may subject the contract to termination and any applicable damages.

Contractor certifies that, should it be awarded a contract by WSU Tech, Contractor will
comply with all applicable federal and state laws, standards, orders and regulations affecting a
person’s participation and eligibility in any program or activity undertaken by the Contractor
pursuant to this contract. Contractor further certifies that it will remain in compliance throughout
the term of the contract.

At WSU Tech’s request, Contractor is expected to produce to WSU Tech any documentation or other
such evidence to verify Contractor’s compliance with any provision, duty, certification, or the like
under the contract.

Contractor agrees to include this Certification in contracts between itself and any
subcontractors in connection with the services performed under this contract.
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